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sequenced pathway delivered by a single
hours. Action learning built in. Capability that
every module. :

o1 Safety | 2 hrs

Leading Psychosocial
Safety

Risk Foundation

Identify and manage psychosocial
hazards, apply higher-order
controls, manage performance
safely, and recognise and respond
to early signs of strain.

Compliancc coverage

WHS / OHS Anti-Discrimination WGEA

& Positive Duty

What makes it different

One specialist across every module

Action learning, not passive training

Spaced delivery for stronger retention

Continuing case scenario across all 3
modules

Customised to your sector, workforce
& compliance context

Designed for backlash and resistance

Trauma-informed facilitation

throughout

About Culture Plus Consulting

Culture Plus is specialist practice in
psychosocial safety, respectful
workplaces and inclusive leadership. We
work with organisations across financial
and professional services, construction,
property, resources, energy and
government to build the leadership
capability that makes compliance
meaningful and culture change
sustainable.

About Felicity Menzies

Principal & CEO. 15 years. 35,000+
leaders. 14 countries. LinkedIn Top
Voice. Recognised Thought Leader &
Published Author. AHRI Endorsed
Capability Partner.

www.cultureplusconsulting.com



